IN STRICT CONFIDENCE

PERSONNEL DEPARTMENT 
EQUAL OPPORTUNITIES INFORMATION

To help develop and implement our Equal Opportunities Policy all applicants are requested to answer the following questions.  This information will be used solely for monitoring purposes and treated as confidential.  It will be separated from your application form on receipt and before consideration of candidates takes place.

APPLICATION FOR THE ROLE OF …………………………………………………………………….
DATE OF APPLICATION                  …………………………………………………………………….
SURNAME                                 
……………………………………………………………………
How would you describe your ethnic origin:
Ethnic Categories*


A. 
    White




    D.
       Black or Black British

       (             British




  (            Caribbean

       (       Irish



           (      African 
            (        Any other White background                       (      Any other Black background

             B.             Mixed                                                           E. 
        Other ethnic groups

            (             White and Black Caribbean

  (            Chinese

       (       White and Black African


  (       Any other ethnic group

· White and Asian

· Any other mixed background

C. Asian or Asian British

· Indian
            (       Pakistani

· Bangladeshi

· Any other Asian background                         *Based on 2001 Census

Other (please specify):………………………………………………………………………………….

Country of origin:…………………………………………Nationality…………………………………

Are you:                        (     Male

  (       Female

Would you describe yourself as a person with a disability?        (  Yes

  (    No

Date of Birth:…………………………………………
IN STRICT CONFIDENCE

PERSONNEL DEPARTMENT 

